
Freelance writing, photography, and other work for Blogs for Brands

Independent Contractor:

Client: Blogs for Brands

Purpose

This contract (“Agreement”) confirms the terms and conditions under which you will provide Blogs for Brands 

freelance work detailed in your assignment emails, plus the applicable details below.

Assignment Rights

You hereby grant Blogs for Brands exclusive rights to your articles, including but not limited to the exclusive rights 

to publish and display it in all media, whether now known or later created, in all languages throughout the world, and 

the right to maintain the material in electronic form and transmit it to others. This only includes use of the published 

article itself and the contents of it. If an article is to be repuropsed in a way that differs from the initial agreement 

(blog post), it will be discussed and agreed upon with proper compensation prior to being implemented.

Assignment Clauses

Although Blogs for Brands prefers to work with all of its contracted writers on developing the best pieces possible, 

sometimes complications, miscommunication, or misunderstandings can develop.

KILL FEE: Rarely do we kill stories, but it happens. In the event the submitted article does not fulfill the parameters 

stipulated in the Blogs for Brands editor’s assignment letter or as discussed, and cannot be salvaged in any way, 

Blogs for Brands holds the sole right to offer a kill fee of 50 percent of the contracted payment. In this case, no part 

of the article or research will be used by Blogs for Brands or its publications. Blogs for Brands reserves the right to 

reassign the story to another editor or writer to complete to the specifications using original research and interviews 

per the assignment letter supplied by Blogs for Brands.

ON- AND OFF-THE-RECORD: In the course of a writer’s interviews for an article, a writer must stipulate with the 

interviewee that all information provided is on the record, unless otherwise noted during interviews or emails. A writer 

is of course free to discuss a topic off-the-record but must in all cases be very clear with the interviewee.

USE OF EMAIL FOR INTERVIEWS: Scheduling interviews, filling in gaps in facts, or fact-checking via email is 

acceptable. Always make an attempt to talk personally to a subject on the phone so as to flesh out discussions and 

avoid misunderstandings. Using email exclusively to interview a subject is not acceptable without prior permission 

from a Blogs for Brands editor.

RESEARCH: Any quotes attributed to a person must come directly from your interviews with that person for this 

story and not lifted from other sources or old interviews. Exceptions, which are allowed only infrequently, must be 

noted as such in the story text: e.g. “...as Mr. X told The Economist in a September 2007 article....”
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FACT-CHECKING: All writers contracted by Blogs for Brands must keep all of their notes, and Blogs for Brands 

reserves the right to ask for a writer’s notes, email exchanges, and recorded interviews at any point to verify facts and 

to support inferences and attributions that are made in any submitted story. Failure to provide copies of notes and 

interview tapes upon request may result in Blogs for Brands editors killing the story due to lack of substantiating and 

supporting material. In such a case, no kill fee will apply.

EDITING: Blogs for Brands shall have the right to revise, alter, adapt, condense, edit, check for accuracy, and 

otherwise prepare the assignments for publication in accordance with Blogs for Brands’ customary editorial standards 

and procedures.

ORIGINAL WORK: You assure us that the material you submit will be original work by you and accurate, that it has 

not been published before, that it will not infringe upon the personal or proprietary rights of or give rise to any 

actionable claim by any third party, including but not limited to claims based on copyright, defamation, physical 

injury, or invasion of privacy or publicity. In the event that a claim related to the article is made, whether a formal legal 

complaint or otherwise, you agree to fully cooperate with Blogs for Brands in responding to or defending against 

such a complaint or claim.

UNAPPROVED ARTICLES: Articles written and uploaded by the writer which were not approved or assigned by a 

Blogs for Brands editor will be dismissed and deleted, without a kill fee applied.

ARTICLE PUBLISH LOCATION: When you pitch an article, it is assigned a specific publication to be published on. This 

might not always end up being the final home for an article, as we might need to move it to a different publication. 

This could happen for a variety of reasons, and we will be transparent with you if this occurs. If your pay rates for the 

two publications differ, you will get paid the higher pay rate for this article.

SPECIAL ASSIGNMENTS: Frequently we ask writers if they are able to complete assignments in addition to their 

pitched assignments. These articles that you did not pitch and that we ask you to complete are considered “special 

assignments”. Please refer to emails for special assignment deadlines and compensation. You agree to complete the 

assignments by the deadlines and contact all sources listed.

PHOTOGRAPHY: Should photography be required for an article, you grant Blogs for Brands rights to use your 

photography exclusively for non-commercial purposes with a standard embargo period of six months (180 days) 

following the publication. The only circumstances for which you are required to submit photography if needed 

are special assignments, interviews, and event coverage; any other photos submitted with an article and without 

documentation will be considered unusable and deleted. If you aren’t able to take photos of the subject yourself, then 

you will be responsible for contacting the proper party and requesting they send you photos that we can use in the 

article; you must have written permission to use these photos in case any legal problems occur.
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Conduct and Expectations

You acknowledge that at all times when on assignment for Blogs for Brands, you are representing yourself as an 

independent contract reporter for Blogs for Brands on behalf of one of our publications. You are expected to conduct 

yourself accordingly and not accept free gifts or other exchanges for story angle benefits or promises of coverage in 

the future for personal gain or benefit. Failure to adhere will be considered a breach of contract.

RELATIONSHIP BETWEEN PARTIES: You are employed by Blogs for Brands only for the purposes and to the 

extent set forth in this Agreement, and your relationship to Blogs for Brands shall, during the period or periods 

of this employment and services hereunder, be that of an independent contractor without the power to bind or 

represent Blogs for Brands for any purpose whatsoever. Nothing contained herein shall be construed as creating 

any contract for employment. You acknowledge that you are responsible for all federal and state withholding taxes, 

Federal Insurance Contribution Act taxes and workers’ compensation and unemployment compensation taxes, if 

applicable, and agree to indemnify and hold Blogs for Brands harmless from any claim or liability therefore. You shall 

not be considered as having an employee status or as being entitled to participate in any plans, arrangements, or 

distributions by Blogs for Brands pertaining to or in connection with any insurance, pension, stock, bonus, profit-

sharing, or similar benefits for their regular employees.

WORKER’S COMPENSATION: Blogs for Brands will not purchase, carry, or maintain a Worker’s Compensation policy 

on you and you will have no right to Worker’s Compensation from Blogs for Brands.

SEVERABILITY: If a part of this document turns out to be invalid, illegal, or unenforceable, the rest of the document 

not affected by that part still stays valid, legal, and enforceable. Then this document shall be reformed, construed, and 

enforced in such a way that the invalid, illegal, or unenforceable part never existed.

PROFESSIONAL RESPONSIBILITY: Nothing in this Agreement shall be construed to interfere with or otherwise affect 

the rendering of services by you in accordance with your independent and professional judgment. You shall perform 

your services in a good manner and in accordance with generally accepted journalism practices.

ARBITRATION: Any controversy or claim arising out of or relating to this of this Agreement shall be settled by 

arbitration in Arkansas in accordance with the Commercial Arbitration Rules of The American Arbitration Association, 

and judgment upon the award rendered by the arbitrator(s) may be entered in any court having jurisdiction thereof.

ASSIGNMENT: This Agreement and any rights granted hereunder shall not be assigned by you to any person, firm, or 

business without the prior written consent of Blogs for Brands.

ENTIRE AGREEMENT: The within Agreement shall be construed and enforced in accordance with the internal laws of 

Arkansas and shall constitute the entire Agreement between the parties.
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Payment and Expectations

PAYMENT UPON PUBLICATION: Articles are paid for depending upon their publication date, NOT their submission 

date. Exceptions to this rule must be negotiated via email. Articles are paid for on the 4th of the month following the 

month during which it’s published. Your articles will not be a paid for a consistent amount of days after submission.

PAYPAL: Articles are paid for via PayPal. If you do not have a PayPal account, create one at paypal.com. Then add 

your email to the first tab on blogsforbrands.com/writers.

PAYPAL FEES: PayPal takes a cut of 2.9% + $.30 per transaction. This fee is paid for by the seller (you). For example, 

if you get paid $100 in articles for a month, PayPal will take about $3.20 from it, leaving you with a net payment of 

$96.80.

WRITER PAY SHEET: At the beginning of each month we compile all articles published during the previous month in 

our Writer Pay Sheet (blogsforbrands.com/writers and find the right tab). Your name will be on this list. Next to your 

name will be any of your articles published the previous month. An email will be sent out following this list’s creation, 

at which point you are responsible for making sure that everything is correct. No actual pay rate numbers will be on 

this sheet, and you are not to write any in; all math must be done externally.

TIERS: Each article is given a Tier value (blogsforbrands.com/tiers). Upon hiring, a pay rate for each article tier is 

agreed upon. This pay rate might change for each publication, depending on budget allowances. We will keep records 

of these payment numbers, so you can ask us at any time for confirmation.

EXAMPLE OF ARTICLE PAY PROCESS: You submitted an article on January 15. This article was pushed through 

the editing pipeline and published on February 9. That article along with all articles published in February go on 

a spreadsheet (blogsforbrands.com/writers). An email is sent out on March 1 or 2 informing authors of articles 

published in February that the spreadsheet is live. Then on March 4 (or the Monday following a weekend) we send out 

payments via PayPal to all authors who had articles that went live in February.
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Non-Disclosure Agreement

Disclosing Party: Blogs for Brands LLC

Recipient:

1. The Recipient agrees that it will not allow any confidential information or information referred to in this document 

to be disclosed to any party including contracting agencies, current, and future employers, without written consent of 

the Disclosing Party.

2. Confidential information includes all sensitive information such as our methodology of executing blogs, social 

media, this contract, the writer training video, and other business practices and strategies.

3. Reasons for items in part 1 not being kept confidential:

(a) the Recipient had prior knowledge of the materials

(b) the Recipient gained knowledge of the materials from another source

4. The Recipient shall immediately upon written request by the Disclosing Party deliver any material or

destroy/permanently delete information or documents.

5. In the event of a breach in confidentiality or any parts of this agreement by the Recipient or collaborating parties, 

the Disclosing Party shall be entitled to an injunction to prevent the Recipient from committing future breaches. If any 

breaches occur, the Disclosing Party may request compensation for damages suffered, including legal costs.

6. The Recipient shall comply with all laws, governmental regulations, and guidelines as described and enforced by 

the US government.

7. Any changes or any amendments to this document shall be made in writing and agreed to by both the Disclosing 

Party and the Recipient.

8. A provision or right created under this document may not be waived without written consent from both parties.

9. Confidentiality shall last for 3 years. This agreement is binding for 3 years. If any part of this agreement becomes 

void, the rest shall remain intact until the set expiration date.

____________________________________   ____________________________________

Disclosing Party Signature     Date

____________________________________   ____________________________________

Recipient Signature     Date   
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Please initial and date the lower right corner of each page of the contract to indicate that you have read and 

understand each page of this Agreement. Your signature below constitutes your acceptance of the terms and 

conditions of this contract.

ACCEPTED AND AGREED by writer:

____________________________________   ____________________________________

Signature      Date

____________________________________

Printed Name

____________________________________

____________________________________

Address

____________________________________

Telephone

____________________________________

Email
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